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The vagueness of the criteria for selection of candidates for the positions in the civil service and the lack of legislative 

clarity on the particular skills required for civil servants entail well-known difficulties in tailoring the civil service of the Russian Fed-

eration up to the high international standards.  

In this case the experience of the USA in the field of optimization of the civil service recruitment process should be taken 

onto account. In 2004 the "Model of employment within 45 days" was established in the USA. It contains a step-by-step description 

of the relevant administrative procedures. For attraction of the highly-qualified specialists and improving the effectiveness of the 

current workforce, the special guidelines were issued by the career models. Career models are based on the classification of people 

entering government service, in accordance with a specific set of characteristics. For each category (e.g., "student"), you specify 

which characteristics of job (high salary, opportunities for professional growth, camaraderie, etc.) are the most important and 

which methods (internships in government, tuition, etc.) can be used to attract and retain the citizen in the public service. Career 

models are then used for the preparation of vacancy announcements in the public service, development of civil service job respon-

sibilities, workplace organization and for other processes of personnel management [6]. 

According to the author, this practice is both effective and transparent for the selection of civil servants. With its help you 

can select a specialist with the all necessary knowledge and skills. 

As we can see, each system has its advantages and disadvantages. But in general, it should be noted that they are aimed 

at increasing the efficiency of the state apparatus. Thus, we can conclude that the ideal model of civil service is an open system, 

with a legislative framework which includes the mandatory code of ethics and highly  qualified personnel. 

Summing the analysis up, the author wants to note that the ideal civil service should have: a complete legislation on civil 

service, including ethical standards; a Central civil service Commission, which will oversee the selection process of civil servants at 

all levels of government, to make monitoring of the lab our market, to develop new effective methods of selection, etc.; the system 

should be as open as possible to attract new members; certain requirements for the candidates of civil servants positions should be 

available for general public. Only in this case it is possible to achieve the effective, well-coordinated work of public service and gov-

ernance in general. 
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